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Centurion Training Solutions Limited
Equal Opportunities
Centurion Training Solutions Ltd. (CTSL) is committed to achieving equality of opportunity for all people who work and study with us, and recognises the requirements under current legislation.
CTSL values the individual’s contributions. We will treat all with the respect and dignity and aim to provide an environment free from unlawful discrimination, harassment, or victimisation.
CTSL will not tolerate any form of behaviour that discriminates unlawfully on the grounds of gender, marital status, family responsibility, sexual orientation, colour, race, nationality, ethnic or national origins, religious or political grounds, trade union membership or activity, age and unrelated criminal convictions.
No employee, student or applicant will knowingly be disadvantaged or treated less favourably because of conditions or requirements which cannot be justified.

CTSL has a duty to make reasonable adjustments, where practicable, to its arrangements and premises to avoid any substantial disadvantages for disabled people. CTSL will make reasonable adjustments where practical to the working environment of those of its staff who are or become disabled to enable them to remain within the workplace.
Action will be taken to ensure that individuals are treated equally and fairly and that any decisions made are based solely on objective criteria related to the Programme.


This Policy has been approved by the Head of Centre                                                                                                                                                                                                                                                                          





Signed:        Mr Val Rogers (Head of Centre)                                                                 
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